Kevin Zachery—Curriculum Vitae

PUBLICATIONS

The Leadership Catalyst: A New Paradigm for Helping Leadership Flourish in Organizations,
©2012

COURSES

Health Resources and Services Administration, HHS (2016—present)

¢ Individual Development Plan for Supervisors (2 hours)

e Supervision 101 (1 day)

¢ The Neuroscience of Group Dynamics and Performance (4 hours)

e The Leadership Catalyst: A New Paradigm for Helping Leadership Flourish in
Organizations (6 two-day sessions)

¢ The Courageous Follower (1 day)

e Various workshop, organizational development, and team building facilitations

Key Executive Leadership Programs, American University (2019—present)

¢ Transforming From Manager to Leader (4 days)
¢ Leading Effective Public Policy Implementation (4 days)

U.S. Naval Academy (1994-1996)

¢ NL 102 Essentials in Naval Leadership (3 credits)

e NL 302 Leadership: Theory and Application (3 credits)

¢ NE 202 Ethics and Moral Reasoning for the Naval Leader (3 credits)
¢ Character Development Seminars (3 hours)

Course curriculum included these topics, among others:

o Covey’s The 7 Habits of Highly Effective People,

e The Josephson Institute’s 6 Pillars of Ethical Behavior
o Myers-Briggs Type Indicators

o Total Quality Leadership

¢ USNA Leadership model

USinternetworking, Inc. (1999-2001)

e Broadvision eCommerce Client Applications (2 days)

e Broadvision Application Programming Interface (API) Development (3 days)

e Centra Symposium User Training (Web-based enterprise software for virtual classrooms, highly
interactive team collaboration, and hands-on training, 1-2 hours)

e Centra Symposium Administration (1-2 hours)

Anne Arundel Community College (2002—-2004)
e AMA 512 First-Line Supervision (16 hours)



e AMA 519 Leadership Skills for Managers (16 hours)

CONFERENCES DELIVERED

e PBS Ready To Learn Professional Development Seminar (Feb 3—6, 2005)
e PBS Ready To Learn Summer Institute: Technology Use in Preschool Education (Aug 9-10, 2005)

SEMINARS AND WORKSHOPS CREATED AND DELIVERED

e Neuroscience and Leadership Information Session (1 hour)

e Our Two Brains: Which One Is Driving the Bus? How the Brain’s Wiring Affects Behaviors,
Relationships, and Personal Effectiveness (1.5 hours)

e The Leadership Wheel Style Assessment (2 hours)

e The 360° Leadership Insights Assessment (3 hours)

e Strategic Planning (4 hours)

e An Introduction to Developing High-performing Virtual Teams (1 day)

e The Science of Behavior Change (2 days)

e Understanding Group Dynamics (2 days)

e Leading Teams and Groups (3 days)

e The Leadership Catalyst Intensive (15-week developmental process)

e Personal Leadership (15 weeks)

e Supervisor Leadership (15 weeks)

e Manager Leadership (15 weeks)

e Executive Leadership (15 weeks)



